
St Paul’s Church of England (A) Primary School 

 

Policy for Equal Opportunities   

 
Principles 

 

St Paul’s school is firmly committed to providing equal educational opportunities for all.  Our school 

represents many of the cultures represented in the city so we are able to prepare our pupils for life in a multi-

cultural society. 

 

Discrimination and prejudice are incompatible with effective educational practice and a commitment to 

equality of opportunity, irrespective of race, gender and disability, is a fundamental educational duty.  By 

fostering mutual understanding, support and respect for all we are able to promote equal opportunities and 

encourage harmonious relations in our school community. 

 

This Equal Opportunities Policy extends to adults: staff, parents and carers.  

This policy is in accordance with The Equality Act 2010, which replaced all previous legislation in relation 

to equal opportunities. In line with that legislation, it seeks to ensure that this school provides equal 

opportunity for all children and adults, giving due regard to groups with ‘protected characteristics’, in terms 

of gender, race, disability, sexual orientation, religion/belief, age, gender reassignment, pregnancy/maternity 

and marriage/civil partnership, in accordance with the Act.  

 

Aided School Status 

 

As an Aided Church school it is important to maintain the Christian ethos of St Paul’s as laid down in the 

Trust Deed which, established the school.  When parents/carers request a place in the school they are aware 

of it’s Christian ethos by which it lives, works and worships. Children are admitted to St Paul’s in line with 

the Admissions Policy.  

 

We recognise the statutory right of parents/carers to withdraw their children from RE and Collective 

Worship.  In addition we are sympathetic to the wishes of non-Christian parents/carers and any requests that 

they make for their children. 

 

Aims and objectives 

At St Paul’s we aim to: 

  act positively and have due regard to the need to challenge and eliminate unlawful discrimination – 

within both our school and our community. 

  admit pupils within the admission limit with no child being refused a place because of gender, 

physical or mental ability, race or social circumstances. 

  not to discriminate against anyone, be they staff, pupil or parent/carer, on the grounds of gender, 

race, disability, sexual orientation, religion/belief, age, level of educational need or background.  

  work together in a “whole school” approach so pupils and staff are not disadvantaged by 

stereotyping, prejudice or racism/racial harassment. 

  promote the principle of fairness and justice for all through the education that we provide in our 

school. We recognise that doing this may entail treating some pupils differently. 

  be consistent and fair to every pupil in the day-to-day ethos of school life. 

  ensure that all pupils have equal access to a high quality of education through a broad and balanced 

curriculum provided by the school. 

  constantly strive to remove any forms of indirect discrimination that may form barriers to learning 

for some groups of pupils. 



 prepare pupils for life in a world where they will meet, live and work with people from different 

cultures, religions, languages, ethnic origins, special needs and disabilities. 

 develop staff awareness in the way they interact with pupils, organise their classroom and deliver an 

inclusive curriculum influenced by equal opportunity issues. 

 monitor curriculum planning, delivery and resources to avoid bias and stereotyping. 

 ensure that all recruitment, employment, promotion and training processes are fair to all, and provide 

opportunities for everyone. 

 challenge personal prejudice and stereotypical views whenever they occur. 

 value each pupil's worth, celebrating the individuality and cultural diversity of our school 

community, and showing respect for all minority groups, so they can develop their own cultural and 

personal identities. 

 recognise that prejudice and stereotyping are often caused by poor self-image and also aware of the 

relationship between that and ignorance. Through positive educational experiences, and support for 

each individual's legitimate point of view, we aim to promote positive social attitudes and respect for 

all. 

 

Statement of Inclusion  
 

The school  celebrates the diversity that exists within its community and  ensures  that all pupils have the 

opportunity to respond to the expectations and challenges of the curriculum.  

 

What follows are the different areas in which the school will pay particular attention to ensuring that there is 

Equal Opportunity for all.  

 

Equal Opportunities - Multi-Cultural:  
 

It is our school policy:  

 To incorporate a balanced view of the world through a multi-cultural approach.  

 To recognise that our pupils are world citizens who will meet a wide variety of cultures throughout 

their lives.  

 To evaluate our practice to ensure that it is not at the expense of indigenous cultures.  

Equal Opportunities – Religion 

It is our school policy: 

 To provide a Religious Education which conforms to the Diocescan Agreed Sylabus for R.E 

 To provide Collective Worship, which, reflects the foundation of the school as a Church of England 

Voluntary Aided school 

 To inform children objectively about the  major world religions and shared values 

 To actively engage with the ‘Inter Faith group’ to promote understanding and tolerance 

 To empower our children to discuss and question and therefore recognise similarities and differences 

to increase their understanding and promote tolerance. 

 

 

 

 



Equal Opportunities - Gender  
 

It is our school policy:  

 To seek to promote non-sexist attitudes in both children and staff.  

 To allow children equal access to opportunities which will equip them for adult life and to achieve 

challenging expectations.  

 To work towards the eradication of sex stereotyping.  

In order to work towards the eradication of such differences we will ask ourselves the following types of 

questions when evaluating our practice.  

 Are all children able to try out new roles in play and learning activities? 

  Are all classroom tasks shared equally between girls and boys? 

  Do all children get an equal chance to use equipment and resources? 

  Do all our displays and teaching aids present a non-sexiest attitude? 

  Are our responses to bad behaviour the same to both boys and girls? 

 Are men and women from other cultures presented to children in a non stereotypical way? 

  Do all children have equal access to playground space and other play facilities?  

 

 

Equal Opportunities - Race:  
It is our school policy:  

 That no child or adult should be treated in any way differently, or in a derogatory manner, because of 

their race. 

  To challenge racism in the context of a caring school community.  

 

In order to fulfil the above, the following types of behaviour will not be tolerated:  

 

 Provocative behaviour, i.e wearing of any racist badges or insignia. 

  The use of verbal abuse or name calling of a racist nature. 

  The encouragement of others to behave in a racist manner. 

  The ridiculing of an individual for cultural differences. 

  The telling of racist jokes or stories. 

 The exclusion of others because of their culture, ethnicity or race.  

 

 Any racists comments or abusive language (name calling) will be reported to the headteacher. 

Parents/carers will be informed and the incident noted in the central record. 

 

Equal Opportunities - Ability:  
It is our school policy:  

 To recognise good effort and attitudes regardless of academic achievement.  

 To allow all children access to equipment, resources and teacher time regardless of their academic 

achievements.  

 To value all efforts and achievements of children in all areas of the curriculum.  

Every child has an entitlement to a positive, helpful learning environment, with carefully planned work 

which matches individual needs, in order that they may reach their potential.  

 

Equal Opportunities – Economic status:  
It is our school policy:  

 That children should not be treated in any way differently because of economic circumstances or an 

assumed social class.  



 That assumptions will not be made as regards class difference.  

Equal Opportunities - Physical Disability:  
It is our school policy that:  

 Children should not be treated in any way differently to others due to their individual physical 

disabilities and needs.  

 A provision should be made for the individual special needs of any disabled children within our 

school community.  

 A physically disabled child has a right to take part in all activities within the school environment in 

so far as their individual disability allows them to do so.  

 

Dimensions of equal opportunity permeate throughout the daily life and work at St Paul’s school.  By 

working positively to promote equality of opportunity across the school we enhance our children’s self 

esteem and self-confidence helping them to achieve their full potential. 

 

The role of the class teacher 

 Class teachers recognise the possibility of their own prejudices, but do their best to ensure that all 

pupils are treated fairly and with respect. We do not knowingly discriminate against any child. 

 When selecting classroom material, teachers strive to provide resources which give positive images, 

and which challenge stereotypical images of minority groups, or of boys and girls. All staff ensure 

that the language they use does not reinforce stereotypes or prejudice. 

 We seek to implement this policy when designing schemes of work, both in our choice of topics to 

study, and in how we approach sensitive issues. So, for example, history topics include examples of 

the significant contributions women have made in this country's history. In geography, the teacher 

attempts to counter stereotypical images of Africa and Asia, and to show the true diversity of 

development in different parts of the world. 

 All our teachers and support staff challenge any incidents of prejudice or racism. Any incidents are 

brought to the  immediate attention of the headteacher and recorded in the central record. 

 

The role of the headteacher 

It is the headteacher's role to:  

 ensure that the school's policy on Equal Opportunities is implemented effectively; 

 ensure that all staff are aware of the school policy on Equal Opportunities, and that teachers 

apply these guidelines fairly in all situations; 

 ensure that all appointments panels give due regard to this policy, so that no one is discriminated 

against; 

 promote the principle of equal opportunity when developing the curriculum for pupils, and in 

providing opportunities for professional development for staff; 

 promote respect for other people in all aspects of school life; in school assemblies, for example, 

respect for other people is a regular theme, as it is also in displays around the school 

 manage all incidents of unfair treatment, and any racist incidents, with due seriousness, and in 

line with this policy. 

 



The role of governors 

 In this policy statement, the governing body has set out its commitment to equal opportunities and 

accessibility, and it will continue to do all it can to ensure that all members of the school community 

are treated both fairly and equally. 

 The governing body collects, analyses and evaluates a range of school data. We check that all pupils 

are making the best possible progress and that no group of pupils is underachieving. To do this we 

monitor: 

 admissions; 

 attainment; 

 exclusions; 

 rewards and sanctions; 

 parents' and pupils' questionnaires. 

 

 The governing body seeks to ensure that people from the ‘protected groups’ as defined by The 

Equality Act 2010 are not discriminated against when applying for jobs at our school. The governors 

welcome all applications to join the school, whatever background or minority group a child may 

come from.  

 The governors take all reasonable steps to ensure that the school environment properly 

accommodates people with disabilities.  

 The governing body ensures that no child is discriminated against whilst in our school on account of 

their gender, religion or race. So, for example, all children have access to the full range of the 

curriculum, and regulations regarding school uniform will be applied equally to boys and girls. If a 

child's religion has a bearing on school uniform, then the school will deal with each case sensitively, 

and with respect for the child's cultural traditions.  

 A member of the governing body is identified to monitor Equal Opportunities Policy and practice. 

 

Governors, teaching and non-teaching staff have access to Equal Opportunities training. 

 

 

Monitoring 

 

We acknowledge that groups of people have often suffered disadvantage due to prejudice or ignorance. We 

recognise it is all too easy for the structure of institutions to result in 'inequality by default'. We therefore 

commit ourselves to take positive steps to examine our policies and practice and to change them where 

necessary. 

Through ongoing discussions and the review of curriculum planning activities, materials and resources both 

old and new it is possible to monitor equal provision throughout the school. 

 

 

 

Review 

 

 

Review and analysis of equal opportunity is reflected in the School Improvement Plan to promote and 

develop pupil entitlement, provision and access. 

 

 

 

 

 


