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Our Christian Ethos:  ‘Learn to Love’ 
 

As a Church of England School our attitudes and responses to behaviour are 
based on Christian values.  The life and teachings of Jesus inform the way 
that we behave as a community towards each other: 
 

• We aim to treat each other as unique and precious individuals made 
in the image of God. 

 
Therefore,  
 

We respect the rights and feelings of everyone regardless of race, 
gender, religion, disability, social position, intelligence etc.  

  
We deal with each other’s misbehaviour as individuals.  
‘Fairness is not always treating everyone the same’ 
 
We believe the best in each other and refer to disappointing behaviour 
not a ‘bad’ child.   Refer to the action not the child. 

 
 
 

• We seek to forgive each other; learning from our mistakes and 
starting afresh. 

 
Therefore, 
 

We try not to bear grudges and release people to change their 
behaviours. 
 
We do not encourage retaliation or retribution. 

 
We have a positive attitude to failure and wrong, this is the point at 
which we can learn. 
 



We allow time for personal reflection and choice about giving a genuine 
apology. 
 
Honesty and forgiveness are better than denial and guilt. 

 
 
 
 

• We aim to care especially for the vulnerable, lonely, sad and those 
who find loving difficult. 

 
Therefore, 
 
 We are committed to including everyone. 
 

We prepare children to live harmoniously in a world of diversity and   
difference. 
 
We acknowledge that there is often a reason why children display poor 
behaviour and will seek to understand and unravel this with the child, 
family and other agencies as appropriate. 

  
 

• We seek justice and fairness for all. 
 

Therefore, 
 
We do not make prejudiced and quick judgements. 
 
We listen and expect the truth. 
 
We are called to respond to the needs of the victim and those behaving 
inappropriately. 

 
 

• Love can be tough. 
 

Therefore, 
 
We face up to the reality of how difficult it can be getting along with 
some people and nurture skills of tolerance, independence, patience 
and respect. 
 
We need to make clear that certain behaviour is unacceptable and, 
depending on the situation, sanctions may have to be put in place. 

 

 

 



 
 
 
 
Linking with our Ethos 
 

We are committed to being an inclusive school and understand that 
vulnerable pupils may demonstrate behaviours which need to be understood 
in the context of their lives.  We treat every child as a unique and precious 
individual and encourage other children to find the good in others.  
 
Polices  
 
These attitudes and values are at the heart of all our school policies  eg. 
Equality Issues, Anti-Bullying, Collective Worship, Assessment, Special 
Educational Needs, Safeguarding. 
 
Practice: Curriculum 
 
These attitudes and values are reinforced throughout our school curriculum 
eg  Worship Times, RE and reflection times. 
 
Values  
Our school’s Christian Rainbow Values are the basis for our behaviour as 
pupils and adults.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

We are building the Kingdom of God as we radiate Christian values                                    
of honesty, forgiveness, patience, humility, justice, thankfulness and 

harmony in our lives, our school and our community. 
 

 
 
 
 
 
 
 
 



 

Rules that St. Paul’s Church of England Primary School expects pupils 

to follow:  

 

 ‘Building each other up – with God as our firm foundation ‘ 

 

 

 

 

 

 

 

Our behaviour is based on the faith ‘Rainbow Values’ of harmony, 

patience, honesty, forgiveness, thankfulness, justice and humility. 

 

 

1. You should always listen and respond to all staff.  

2. Language and behaviour must always show a respect for others 

regardless of class, gender, race, colour, age, sexual orientation, 

religion. Never use discriminatory language. 

3. Do not swear or use religious words inappropriately.  

4. Do not used physical actions, such as hitting, kicking or pushing, to 

deliberately hurt another person.  

5. We are all responsible for building a friendly, inclusive environment 

in which everyone feels valued and can live with dignity. Smile and 

greet others thoughtfully.  

6. Pupils are expected to participate in activities/ lessons.  

7. Attend school in uniform as requested and maintain a smart 

appearance. 

8. Respect the property of the school and of others, as well as your 

own. Be organised. Hang up coats carefully etc.  Do not interfere 

with anything belonging to anyone else. 

9. Be punctual for school and ensure that you are where you should be 

promptly. 

10. Always walk in the school building: classrooms, shared areas etc. 

unless told otherwise. 

11. Demonstrate courteous behaviour: good manners which include saying 

‘please’, ‘thank you’, holding doors open for others etc.  

12. Leave shared spaces clean and tidy especially the toilets.  

13. Play properly outside within the designated areas only.  Do not run 

off.  Do not damage plants or trees. 

14. Put all litter in the bins provided. 

15. Do not bring any valuable or dangerous items to school. 

16. You should eat with good manners.  



 
 
Good behaviour is essential in providing an environment for learning: 
 
 Children must feel safe and secure to learn most effectively. 
 

Behaviour is unacceptable when it affects the learning opportunities of 
others  

 
Positive Affirmation 
 
Acknowledging and praising good behaviour is far more effective than 
focussing on bad behaviour.    
 
We recognise that people, generally as they grow older, should require less 
praise for doing what is right as their motivation should not be for reward.  
However, we all need some affirmation that we are on the right tracks ! 
 
We praise and reward children for good behaviour in a variety of ways: 
 

• Rainbow Award Certificates presented in Celebration Assembly 
weekly: teachers, teaching Assistants, administrative Staff and 
lunchtime supervisors delight in spotting a child doing something 
wonderful. 

 

• Each class has its own reward system for good behaviour.  
 

• Headteacher’s Awards are given for good behaviour as well as 
other efforts’ achievements; these are celebrated on the fortnightly 
newsletter. 

 

• KS1 children complete ‘sticker charts’ which are used to highlight 
good work and good behaviour. House results and certificates are 
presented in our Rewards Assembly. 

 

• At the end of Year 6 there are many awards that acknowledge the 
importance of good behaviour and attitude. The recipients are 
highlighted in the trophy display. 

 

• Parents’ evenings and annual School Reports are designed to 
celebrate good and outstanding behaviour. 

 
 
 
 
 
 
 
 
 
 
 



 
Expectations in Class 
 
 

• We expect children to listen carefully when someone else is 
speaking. 

• We expect children to respect adults and other class members. 

• We expect children to try their best in all activities.  

• We expect a child not to disrupt the learning of others. 

• We expect a child to behave in a way that is safe for themselves 
and others. 

• We expect honesty. 

• Poor behaviour should not distract the teacher for an unreasonable 
amount of time from the teaching and learning of the majority. 

 
 
Classes discuss and agree their own rules at the beginning of each year. 
 
The class teacher will develop strategies to ensure that these behaviours are 
encouraged and learned in their classroom.   
It may mean that certain children will be moved temporarily to another place in 
the classroom, that work has to be repeated, that apologies have to be made, 
that conversations have to take place, that a child needs space and time to 
feel calm and in control etc. 
It may be decided that the child needs time to reflect on their behaviour and 
on rare occasions this may mean missing a playtime.   
 
If such actions are not improving behaviour, another colleague, Deputy 
Headteacher or Headteacher may be asked to reinforce expectations. 
 

Whole School Expectations 
 

• We expect that pupils will show respect for their environment, their own 
belongings and those of other people. 

• For safety and to reduce erratic behaviour pupils should not run or speak 
loudly in shared areas of the school. 

• Courtesy and good manners should be shown in shared areas of the 
school. 

 

Playtimes and Lunchtimes 
 
There are agreed rules for outdoor playtimes (see Appendix A).  
Lunchtime supervision – see Staff Responsibilities.  

 

 
 
 
 
 
 
 



Procedures for Serious Cases of Unacceptable Behaviour 
 

A process for modifying repeated or serious cases of unacceptable behaviour 
will be personalised for that child and that behaviour. The following options 
may come into play: 
 

• Discussions with other colleagues that can produce ideas and 
strategies or shared- working with a child. 

• Discussions with parents can help to understand a ‘bigger picture’.  
Shared strategies and working together can be very effective. A Home/ 
School diary may be useful. 

• SENCo support and advice   This may lead to further external advice 
being sought eg from Behavioural support, Educational Psychologist 
etc.    

• Peer support can be very powerful and initiated through social games, 
circle times, philosophy etc 

• The Headteacher or Deputy Headteacher may become involved as 
appropriate in discussion with parents/  outside agencies. 

• Sanctions may be put in place that will help to reinforce the 
seriousness of the behaviour. 

• In very serious cases  the Headteacher/ Deputy Headteacher may 
decide that the child cannot safely remain in school and will take out 
procedures for a short –term exclusion. 

 
 

Bullying 
 
We define bullying as a repeated act of conscious verbal or physical hurt 
caused by an individual or group. It is not the occasional hurtful comment or 
action of another; we understand that children have to grow up in a world that 
is far from perfect and in which not everyone will behave towards us as we 
like.  Resilience and appropriate responses are important. 
 
However, ‘bullying’ is serious and the school do everything that it can to 
ensure that it stops.  We encourage children to tell us how they are feeling 
and endeavour to build a community of trust in which individuals are able to 
talk to their class teacher or another adult.  We want parents to know that they 
can discuss any concerns about bullying at any time. 
(Please see ‘Anti-Bullying’ Policy.) 
 

 
Racism 
 
Derogatory racist comments are totally unacceptable.  They are dealt with in 
school and reported to the Local Authority.   
 

 
 
 
 
 



 
 
 
 
Serious Incidents 
 
Serious incidents of  behaviour are recorded in a book which is kept by the 
Headteacher.   Staff are encouraged to relate the events objectively and in 
detail as close to the incident as possible.   These are evaluated usually by 
the SENCo, Class Teacher, Teaching Assistant (SEN) and Headteacher. 
 
 

Positive Handling 
 
 
Teachers do not admonish a child using physical violence. Teachers in our 
school do not hit, push or slap children.  
 
Staff only intervene physically if a child is at risk of severely hurting 
themselves or others. 
 
Designated staff are trained regularly to be able to safely intervene physically 
in potentially dangerous situations eg MAPA (Managing Actual and Potential 
Aggression) and TEAM TEACH.  There is a list of trained staff who are 
available to assist and diffuse difficult situations using verbal de-escalation 
and positive handling strategies. 
 
 

Staff Responsibilites 
 
All staff are expected to: 

 
• act as role models for our Christian values; positive, caring 

relationships are at the heart of a good school and we are responsible 
for creating an atmosphere of love and respect demonstrating care and 
forgiveness   

 

•  deal with poor behaviour calmly and rationally. 
 

• ensure that there are clearly understood and fairly applied boundaries 
of acceptable behaviour 

 

• notify parents of behavioural concerns and work in positive 
communication for the good of the child; sharing strategies etc. 

 

• attend our daily Collective Worship; it is a   practical way of 
demonstrating that we are learning to love together. 

 

• reinforce good behaviours throughout the school, not just within their 
own classroom; his is a vital way of children hearing the same 
message and supporting colleagues. 



 

• supervise any children who may be reflecting on their behaviour during 
playtime or outside of the classroom. 

 

• fulfil their role in implementing the Home-School Agreement in the 
classroom 

 

•  responsible, as timetabled, for ensuring playtime is fun for everyone 
and that school values and expected behaviours are evident 

 

• Lunchtime Supervisors: 
- meet termly to discuss issues including behaviour with the Deputy 

Headteacher 
- have clear guidance about school expectations of behaviour and rules 
- manage small incidents of inappropriate behaviour  
- report significant incidents to the class teacher 
- refer serious cases of poor behaviour to the Headteacher or Deputy 

Headteacher immediately 
 
 

The Role of the Headteacher 
It is the responsibility of the Headteacher to implement the school Behaviour 
Policy consistently throughout the school, and to report to Governors, when 
requested, on the effectiveness of the policy.  
 
It is the responsibility of the Headteacher to ensure the health, safety and 
welfare of all children in the school. 
 
The Headteacher keeps records of all reported serious incidents of 
misbehaviour. 
 
The Headteacher has the responsibility for giving fixed-term exclusions to 
individual children for severe acts of misbehaviour. For repeated or very 
serious acts of anti-social behaviour, the Headteacher may permanently enter 
into discussion with the Local Authority about the future schooling of that 
child. Both these actions are only taken after the School Governors have been 
notified. 
 

The Role of Pupils 
Our pupils are expected to grow in an understanding of what it means to be a 
good citizen and put into the practice the values that are promoted in school. 
 
Pupils should support each other in keeping rules and be good role models for 
others; the School Council and Year 6 have particular responsibilities to 
demonstrate good behaviour. 

 
The views of pupils concerning Behaviour are sought and acted on through 
the annual Pupil Questionnaire. 
 
Pupils have contributed to this policy offering their thoughts, feelings and 
suggestions via the School Council. 
 



 
 
 
The Role of Parents 
St Paul’s Church of England Primary School works collaboratively with 
parents, so that children receive consistent messages about how to behave at 
home and at school.  We believe that this partnership provides clear 
boundaries for a child; the reinforcement of what is acceptable behaviour at 
home and school is powerful for secure children and ultimately responsible 
citizens.   
 
We encourage parents to share concerns about any behavioural issues as 
soon as possible with the Class Teacher; it is better for us to deal with 
situations as they arise. 
 
Parents’ views about behaviour in school are sought informally and in annual 
questionnaires.    
 
We explain the school’s values and expected behaviours in the school 
prospectus etc and expect parents to support them. 
 
We expect parents to support their child’s learning, and to co-operate with the 
school, as set out in the home -school agreement. We try to build a supportive 
dialogue between the home and the school, and we inform parents 
immediately if we have significant concerns about their child’s welfare or 
behaviour. 
 
If the school has to use reasonable sanctions to correct a child, we believe 
parents should support the actions of the school. If parents have any concern 
about the way that their child has been treated, they should initially contact 
the Class Teacher.  If the concern remains, then an appointment can be made 
with the Headteacher or Deputy Headteacher.  If parents are still not satisfied 
with the outcome of these meetings, they should contact a member of 
Kingsland Primary School’s Governing Body.  
 
(See also our School Complaints Procedure Policy and Unacceptable 
Behaviour Policy.) 
 

The Role of Governors 
 
The Governing Body at St Paul’s  has the responsibility of setting down these 
general guidelines on standards of behaviour, and of evaluating their 
effectiveness. The Governors support the Headteacher in implementing this 
policy. 
Governors visit school regularly and comment on the standards of behaviour 
that are evident. 
Governors are responsible for ensuring that teachers act appropriately in 
applying this policy and deal with complaints as set out in the complaints 
policy. 
Governors ensure that severe behavioural issues which may result in a fixed-
term exclusion or ‘managed move’ are in accordance with national and county 
legislation and procedures. 
 



 
 
 
 

Evaluation 
 
The Headteacher evaluates the effectiveness of this policy on a regular basis, 
reporting to the Governing Body on the effectiveness of the policy and, if 
necessary, making recommendations for further improvements.  
 
The ‘Building Bridges’ committee discusses issues around behaviour on a 
regular basis. 
 
The views of Parents and Pupils on Behaviour in our school are sought 
annually in questionnaires. 
 
It is the responsibility of the Governing Body to ensure that the school policy is 
administered fairly and consistently. 
 
Behaviour in school is evaluated annually in the SEF according to Ofsted 
criteria and judgements by the staff and governors.   
 
 
 

Review 
 
The Governing Body will review this policy every three years. They Governors 
may, however, review the policy earlier than this, if the government introduces 
new regulations, or if the Governing Body receives recommendations on how 
the policy might be improved. 
 
 

 

 


